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EXECUTIVE DIRECTOR'S MESSAGE
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The California State Budget for FY 26/27 has not yet been signed as I
drafted this message, but all reports support that an agreement has been
reached, and the budget bill is expected to be signed by the Governor
before July 1 .  This announcement was publicly shared on Friday, June
26 . https://abgt.assembly.ca.gov/system/files/2026-06/floor-report-of-the-
2026-27-budget-june-27-2026_2.pdf

st
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Our community advocated for many areas of the May Revision to be
reconsidered and the advocacy was effective.  The following points reflect
a few of these efforts: 

Rejection of all proposed cuts and cost-shifts in IHSS; 
Continuation of Proposition 56 funding for dental service rate
enhancements through 7/1/27; and, 

Rejection of the proposal to narrow populations served by Adult Protective
Services.

There will be discussions continuing into August for a handful of Trailer Bill
Language (TBL) that requires more time to arrive at consensus.  We will
share more on how your voices can continue to be heard as dates are
posted for stakeholder input. 

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fus.list-manage.com%252faVILHkfj9uU%253fe%253d24dac0f501%2526c2id%253d5cbad4f2992fbffdb7bc1597a333ddff%26c%3DE%2C1%2CgYVvbkkYWDHDxhHSQRUhGB-9OUVlFytIbsZfixSivg9Qis-9zR2wE0q7shnVp02TUY3NHGH0igvMiyFnx2Zgq0Ut550DyPbj4eswFutHrz1HJTYzLLyZzDOg%26typo%3D1&data=05%7C02%7Clbanales%40altaregional.org%7C6ad4a46b5e6440a441ae08ded5f64d54%7Cb1d738d3802a4d889a0fb2455e79b4e5%7C0%7C0%7C639183451613924353%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C40000%7C%7C%7C&sdata=NdEku4s0a1Y7e5JoP9JkGskjBs%2B9QBD2X4pCCSlWP1o%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fus.list-manage.com%252faVILHkfj9uU%253fe%253d24dac0f501%2526c2id%253d5cbad4f2992fbffdb7bc1597a333ddff%26c%3DE%2C1%2CgYVvbkkYWDHDxhHSQRUhGB-9OUVlFytIbsZfixSivg9Qis-9zR2wE0q7shnVp02TUY3NHGH0igvMiyFnx2Zgq0Ut550DyPbj4eswFutHrz1HJTYzLLyZzDOg%26typo%3D1&data=05%7C02%7Clbanales%40altaregional.org%7C6ad4a46b5e6440a441ae08ded5f64d54%7Cb1d738d3802a4d889a0fb2455e79b4e5%7C0%7C0%7C639183451613924353%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C40000%7C%7C%7C&sdata=NdEku4s0a1Y7e5JoP9JkGskjBs%2B9QBD2X4pCCSlWP1o%3D&reserved=0


This past quarter has been a busy time at ACRC. We hosted an All Staff meeting in April with over 900 team
members present to acknowledge and celebrate service year awards, learn about initiatives in the system and to
embrace the great work of one of our dedicated and caring providers, Espie Sorongon.  I had the pleasure of
visiting our Yuba City office and touring some awesome programs in the area. I was also able to stop into the
Woodland and Roseville offices to celebrate one of our employees of the month recipients as well as a staff
retirement luncheon. These moments highlight and promote the incredible team we have at ACRC! There are so
many committed and enthusiastic employees who exemplify our agency’s mission through their meaningful
connections with the individuals we serve and our community.

ACRC continues to support the workforce initiatives through the Department of Developmental Services (DDS) as
well as through the promotion of the DSP Collaborative.  In May, advocacy groups across the state hosted a two-
day symposium to explore strategies to promote and celebrate the work of the Direct Support Professional (DSP).
Efforts to professionalize the field are critical to elevate the profession and to support the great work that they do to
uphold the Lanterman Act. Without those who directly support individuals with developmental disabilities, living in
the community one desires becomes more difficult. If you are looking for a fulfilling career, please visit the job
board at https://dspcollaborative.org/ DSP Collaborative .

The expansion of inclusive college programs in our area has provided many students across our state with the
opportunity to participate in a higher education experience for students with Intellectual and developmental
disabilities. The ACRC catchment area hosts three programs: College to Career, Sacramento City College;
Redwood Seed Scholars Program, UC Davis; and LIFE Program, Sierra College. In April, I had the privilege of
touring the Redwood Seed Scholars program and to learn directly from the scholars about how the program has
positively impacted their lives.  In June, the first cohort from the Sierra College LIFE program celebrated their
graduation noting that the program has prepared them for employment and living independently. We are
committed to expanding these programs in our area to provide more opportunities for those who wish to have
post-secondary education experience to support their employment, academic, independent living and community
inclusion goals.

Wishing you all a happy and safe summer.

EXECUTIVE DIRECTOR'S MESSAGE - CONT.
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ANNOUNCEMENT
ACRC is hosting our next quarterly virtual community meeting on August 5 , 2026- 11am-12pmth

 
Please note: ACRC quarterly community meeting is intended to share updates across the organization and to
engage with our community. This is not a space for client specific issues. Those discussions are welcomed at the
Planning Team level or in a one-on-one conversation. Thank you for understanding the need to preserve client
confidentiality. For additional information visit https://www.altaregional.org/calendar to get the link.  No registration
required.  

EXECUTIVE DIRECTOR'S VISIT TO YUBA CITY OFFICE
AND LOCAL SERVICE PROVIDERS 

https://dspcollaborative.org/
https://dspcollaborative.org/
https://us06web.zoom.us/j/84074891516#success
https://us06web.zoom.us/j/84074891516#success
https://us06web.zoom.us/j/84074891516#success
https://www.altaregional.org/calendar
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DID YOU KNOW?

The Department of Developmental Services
maintains an events calendar.   Visit their calendar
today to participate in upcoming stakeholder
opportunities.  

https://www.dds.ca.gov/
dds-events/

ACRC COMMUNITY SERVICES DIRECTOR RECEIVES KEY PERSON AWARD FROM CCLN

John Decker is the recipient of the 2026 Key Person Award, honored for his forward-thinking leadership and
unwavering commitment to maximizing independence for the individuals he supports.
 
Community living relies on finding innovative ways to say "Yes," and John embodies this spirit across several
groundbreaking initiatives:
 
          • Housing Access Services: Creating direct pathways to stable, independent homes, working with
             investors to ensure individuals with disability are on the forefront of the minds for development.
 
          • Enhanced Supported Living Services: Elevating the quality of daily, individualized care.  Not only
             ensuring that supports are enhanced to individual need but also working with the Department and
             other regional centers to brings these services to their communities all the while staying true to their
             5 principles of SLS.
 
          • Remote Support Technology: Utilizing modern tech to safely expand personal autonomy, choice and
             self-direction.
 
A Statewide Impact
John’s collaborative work with ACRC goes far beyond local boundaries. By constantly exploring progressive
pathways to maximize independence, John’s collaborative work with ACRC and providers delivers a lasting
impact that extends far beyond local clients, sharing vital resources and innovations statewide.

https://www.dds.ca.gov/dds-events/
https://www.dds.ca.gov/dds-events/
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ALL STAFF MEETING
It’s not an easy feat to gather over 900 employees in one place for a meeting.  Thanks to our staff for
organizing a great event. We were so pleased to have Espie Sorongon and her team from the Liberi Home,
ACRC’s first Group Home for Children with Special Health Needs, inspire us with their love for caring for our
mutual clients.   In addition to celebrating our employee work anniversaries, we enjoyed an excellent talk
from Teresa Anderson, California Policy Center for Intellectual and Developmental Disabilities, as well as
presentations and performances from our staff.  



Eric Rankin has been with ACRC for 23 years.  Since coming to the SLS/Deaf Services unit as a Service
Coordinator, Eric has taken on a huge number of new challenges. He has worked hard to learn the
regulations and policies for Supported Living Services and Supports. He is a strong advocate for the clients
he serves and is diligent in ensuring that the needs of clients are met. Eric works with the planning team and
pays close attention to the services and supports that are being provided, making sure the client is receiving
what they expect and need. He works to educate and obtain agreement amongst planning team members.
Eric is compassionate and sympathetic but is able to say "no" when appropriate and always offers
alternative solutions and suggestions to meet the need or desires of the team he is working with.
 
Eric is a strong team player and is always willing to take on any task requested. He most recently has
offered his support to an outlying unit to cover planning team meetings for clients who have been without
Service Coordinator support for an extended period of time. Eric works well with his peers and is always
willing to work with new Service Coordinators, Interns and Associates. He will take them along to a variety of
meetings and is willing to provide additional training and follow up as they learn new tasks and develop their
skills. Eric is very approachable and welcoming. He is happy to assist anyone who stops by his work station,
whether or not they are in the SLS unit.
 
Eric maintains a professional, positive attitude even when tasks in the unit appear to be numerous and
overwhelming. He always offers to do what he can to provide support to his coworkers and manager.
 
Eric's current caseload includes a wide variety of individuals in Supported Living. He carries many forensic
cases and strives to ensure they are receiving the services and supports they need to not re-offend. Eric
also has some individuals who are medically fragile, those with mental health needs and behavioral
challenges and can work with the variety of teams and services involved. He listens to clients and their
teams and takes the time to get to know the needs of the individual.
 
Eric is a strong advocate for the clients on his caseload at various committees when staffing for services
and supports. His primary goal is to obtain the best possible support plan for the clients we serve.
Eric is someone who listens, communicates with empathy, and handles responsibilities with remarkable
efficiency. His presence has made a positive difference for both clients and colleagues.
 
Eric truly embodies ACRC’s mission and vision and maintains the qualities we strive for.
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MAY 2026 EMPLOYEE OF THE MONTH HIMA SURI

APRIL 2026 EMPLOYEE OF THE MONTH ERIC RANKIN

Hima Suri began her career at Alta California Regional Center (ACRC) in
2017 at the Woodland branch office, where she managed a children’s
caseload. After five years, she transitioned to the Self-Determination
Program (SDP) unit, gaining valuable experience and insight, before
returning to the Woodland office.



Hima is a dedicated and hardworking professional who is highly respected and valued by both colleagues
and the individuals she serves. She approaches her work with genuine empathy, strong attention to detail,
and a thoughtful commitment to providing quality support. Hima consistently seeks out meaningful
resources to strengthen her knowledge and effectiveness, and she remains committed to ongoing
professional growth through continuous learning and development.
 
Hima always displays a cooperative and harmonious nature. Her calm demeanor helps others around her
to remain calm as well. She truly understands how to listen to families and extract those details which
make a difference when helping the clients she serves.
 
Hima is incredibly detailed and always willing to learn. She has an extremely positive attitude and is
consistently smiling. Hima continues to be a creative thinker and problem solver, always keeping her
clients’ best interest in mind.

Jenifer Riley is celebrating almost 21 years at Alta California Regional Center. She started her work
experience in the Children’s Unit supporting families for 13 years. Jen then joined the Early Start team
where she has created relationships and positively impacted families over the past seven years.
 
Jen has been working with the High-Risk Infants in the Early Start Program for the past year and is one of
two Early Start Service Coordinators in this role. She is willing to travel a very broad distance to meet with
families, collaborating with the Early Start nurses, varied therapists and the parents to assess their needs.
 
Recently, Jen has been working with a very sensitive case that has required an exceptional amount of
collaboration with multiple agencies.  
 
In typical Jen fashion, she applies her skills and knowledge to assertively step forward with determination
and sensitivity to ensure that this child is receiving the services needed. Jen can delicately balance the
sensitive approach with the parent and the caregivers in the home and the complex process required to
get services in place.
 
Jen is a pleasure to work with and is an asset to the Early Start Program and our agency!
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JUNE 2026 EMPLOYEE OF THE MONTH
JENIFER RILEY 
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NOR CAL BUSINESS ADVISORY COUNCIL 

DAVIS HOUSING DEVELOPMENT WITH 20 UNITS FOR ACRC CLIENTS MOVES TO NOV. BALLOT

The Northern California Business Advisory Council (BAC) is a regional collaborative made up of
representatives from UC Davis MIND Institute, Alta California Regional Center (ACRC), service providers,
employers, and other community partners dedicated to expanding employment opportunities for individuals
with intellectual and developmental disabilities. The BAC hosts one to two annual Inclusive Hiring
Workshops for local employers interested in developing or strengthening their efforts to recruit, hire, and
retain individuals served by the Regional Center system. ACRC participates in the BAC through employer
outreach and engagement, collaboration and networking with regional partners, and by hosting Inclusive
Hiring Workshops within its catchment area to promote equitable employment opportunities. On May 13,
2026, we were honored to welcome Kim Gusman, President and CEO of the California Employers
Association (CEA), as a featured speaker at our event. Following her presentation, attendees participated in
an engaging roundtable discussion focused on identifying hiring barriers, understanding employers'
workforce needs, and exploring strategies to foster more inclusive employment practices.

For the last four years, ACRC has supported the development of the
Willowgrove housing development in northeast Davis California.  
ACRC Director of Community Services, John Decker, pictured here
with Beth Foraker, from the UC Davis Redwood Seed Program, and
Braydon Holtzinger, from Blue Heron Programs, came out to give
public testimony in support of the development.  You can read about
the Davis City Council’s unanimous approval of this project here:
https://davisvanguard.org/2026/05/willowgrove-project-advances-
november/ 

https://davisvanguard.org/2026/05/willowgrove-project-advances-november/
https://davisvanguard.org/2026/05/willowgrove-project-advances-november/
https://davisvanguard.org/2026/05/willowgrove-project-advances-november/


DDS HIGHLIGHTS ACRC ASSISTIVE TECHNOLOGY PILOT PARTICIPANT
CINDY MISNER
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ACRC SUPPORTS IMPLEMENTATION OF THE DDS DSP INTERNSHIP PROGRAM
During and after the COVID 19 pandemic, ACRC received significant stakeholder feedback about the need
for a stronger Direct Support Professional (DSP) workforce.  Families were devastated that their loved ones
had to move back into their home after losing their support staff.   We’ve previously shared about the DSP
Collaborative and the website DSPCollabrative.org.  The Department of Developmental Services has also
developed workforce initiatives to include their DSP Internship Program.  DDS workforce initiatives can be
accessed here: https://www.dds.ca.gov/initiatives/workforce-initiatives-4/

From the Department of Developmental Services https://www.dds.ca.gov/newsletter/watch-cindys-journey-to-
independence-through-technology/
In our March newsletter, we introduced you to Cindy Misner. Cindy is an artist who is using the Technology
Pilot Program to open new doors to creativity, confidence, and living life on her own terms.
We recently caught up with Cindy, and she gave us a glimpse into how technology has given her more
freedom and peace of mind. “My wings are not clipped anymore. I am free to fly high,” she said.
Watch Cindy’s video to see how older adults with intellectual and developmental disabilities can thrive with the
right tools and community-based supports.

ACRC was pleased in the month of
June to invite All’s Well, DDS’
contractor for the DSP Internship
Program to present to our service
providers in mulitple meetings. 

The DSP Internship Program is up to
a three-month training and internship
program that provides standardized,
new direct care workforce entry-level
training and practical work
experience

https://www.dds.ca.gov/newsletter/watch-cindys-journey-to-independence-through-technology/
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ADVOCACY GROUPS HOST DSP WORKFORCE SUMMIT IN NATOMAS

NOTICE: THE IMPORTANCE OF A SIGNED INDIVIDUAL PROGRAM PLAN
ACRC is required by law to have a signed Individual Program Plan (IPP)
before we can implement services and supports. The IPP is a
collaborative document that outlines the goals, services, and supports
identified by you and your planning team. 

In accordance with Welfare and Institutions Code 4646(g), ACRC cannot
authorize or provide services until the IPP is signed. This step ensures
that you have full participation in the planning process and that services
are delivered according to your choices and needs. We encourage all
clients and families to review and sign their IPP promptly so that services
can begin without delay.

On May 27-28, 2026, the Association of Regional Center Agencies
(ARCA), California Community Living Network (CCLN), California
Disability Services Association (CDSA), and the California Policy Center
for Intellectual and Developmental Disabilities (CPCIDD) held a Direct
Support Professional Workforce Summit in Natomas California.   The
purpose of the summit was to bring together Direct Support Professionals
(DSPs), service providers, regional centers, the Department of
Developmental Services, policymakers, and other stakeholders to explore
strategies for strengthening the DSP workforce, identify system level
supports to promote recruitment and retention within the DSP workforce,
and develop an overall approach to centering and elevating the role of the
DSP in workforce development efforts throughout the state.  Multiple
ACRC staff attended over the two days. ACRC Employment Specialist
Carly Moorman shared about the DSP Collaborative Initiative -
https://dspcollaborative.org/.   
DDS presented on their Workforce Initiatives, including the Assistive
Technology Pilot Program facilitated by ACRC.
https://www.dds.ca.gov/initiatives/workforce-initiatives-4/technology-pilot-
program/
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ACRC ADVANCING SPECIAL EDUCATION PRIORITIES

On June 11, Jennifer Bloom, Director of Client Services, and Kristine Gamberg, Education Support
Manager, proudly represented ACRC in a presentation to the California Department of Education’s
Advisory Commission on Special Education (ACSE). This engagement marked an important milestone in
strengthening collaboration between ACRC and ACSE as two entities deeply committed to improving
outcomes for students with disabilities and their families.

ACSE is a statewide advisory body composed of commissioners appointed by diverse leadership groups,
including the State Board of Education, the Governor’s Office, and members of the State Assembly and
Senate, and two voting student commissioners. 

During the presentation, ACRC highlighted its wide array of services and demonstrated how its work
closely aligns with ACSE’s strategic priorities. This alignment underscores a shared vision for a more
inclusive, responsive, and equitable special education system. ACSE’s priorities include:

• Elevating student and family voice: Expand outreach and engagement so students and families are
active partners in shaping policies and systems.

• Strengthening comprehensive supports: Improve access to and effectiveness of social, emotional,
mental, and behavioral health services across all levels.

• Advancing equitable and inclusive practices: Promote least restrictive environments, authentic
participation, and data-driven decision-making.

• Scaling effective practices: Identify, highlight, and expand evidence-based and innovative approaches
through statewide systems of support.

This collaborative opportunity goes beyond a single presentation; it establishes a meaningful partnership
between ACRC and ACSE. By working together, both organizations are better positioned to strengthen
systems of support and elevate the voices of those we jointly serve.

For more information on ACRC  visit
https://www.altaregional.org/special-education 



On June 4th, thr Sierra College LIFE Program hosted a graduation for their first graduating cohort. We had
the opportunity to speak with several graduates about their accomplishments, future plans, and aspirations.
Their stories reflect the dedication, growth, and determination that have defined their journey through the
program and highlight the exciting opportunities that lie ahead.

One graduate, Kai, is just three units away from completing his Associate of Arts degree. Looking toward
the future, he is interested in pursuing employment in the music industry or in video game testing. Through
the LIFE program, Kai earned his Food Handler Certification, which has opened up additional employment
possibilities. While he completes his remaining coursework, he said he may consider opportunities in the
food service industry to gain valuable work experience and continue building his skills.

Another graduate, Abigail, has a passion for history and is eager to begin her next chapter. She plans to
move from Placer County to Sacramento and transfer to Sacramento City College, where she will pursue a
History Associate Degree for Transfer before continuing her education at Sacramento State. While she is
still exploring specific career paths, Abigail is interested in working in the history field, particularly in a role
that involves research, records, or data management, such as an archival assistant. Beyond her
educational and career goals, she is also excited about increasing her independence, living on her own one
day, and building meaningful relationships.

As these graduates move forward, they carry with them the knowledge, experiences, and confidence
gained through the LIFE program. We are proud of all they have accomplished and look forward to seeing
the many ways they will continue to learn, grow, and contribute to their communities. Congratulations to
Sierra College LIFE’s inaugural graduating class!
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SIERRA COLLEGE LIFE PROGRAM GRADUATION CEREMONY  



ACRC LEADS STATE IN NEW STANDARD VENDORIZATION PROCESS
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ACRC began processing vendor applications in the State’s new
Provider Directory on January 1, 2026.   After March 1, 2026, all new
vendorizations are conducted in this system.  

The Department of Developmental Services has posted a tracker on
their website to show regional centers progress in processing
vendorization applicants https://www.dds.ca.gov/rc/vendor-
provider/vendorization-process/ ACRC leads all California
Regional Centers with 115 vendorizations approved in the new
directory.   This chart shows ACRC is moving applicants quickly
through the 45-day vendorization process.  For more information on
becoming a regional center vendor visit:  
https://www.altaregional.org/become-service-provider

EXECUTIVE DIRECTOR AND CSS DIRECTOR MEET NEW PRIDE INDUSTRIES, CEO CRAIG LEVRA
In June, ACRC Executive Director Lori Banales and Community Services Director John Decker traveled to
Roseville to meet with Craig Levra, new Pride Industries Chief Executive Officer.  They are pictured here
along with Pride Industries veteran leaders Dawn Horwath and Darelyn Pazdel.  ACRC has a decades long
collaborative relationship with Pride Industries and we welcome Craig to his new role and partnership with
the regional center.   

https://www.dds.ca.gov/rc/vendor-provider/vendorization-process/
https://www.dds.ca.gov/rc/vendor-provider/vendorization-process/
https://www.altaregional.org/become-service-provider


ACRC would like to introduce artist/comic book creator Jason Guillame who currently attends Dream
Theatre Day Program in Roseville where he likes to showcase his acting and singing skills in plays and
skits Dream Theatre regularly hosts. At a very young age Jason was enamored with Superheroes. His
early inspiration and desire to create art came from watching movies such as The Iron Giant, The
Avengers: Earth’s Mightiest Heroes, and some anime. 

In Middle School, Jason started to draw more attention to detail in his artistic creations. Jason continued to
draw and develop new characters in his freshmen year of high school after he received an Apple Pen as a
Christmas gift. With this new creative tool, Jason started to develop story lines and panels. Eventually,
Jason created Rodoman (undercover name Patric Gold) who is a teenager with Autism Spectrum Disorder
(ASD), who after running away from bullies stumbled upon an artificial intelligence robotic spherical that
encompassed his body and turned him into a Superhero. 

Rodoman is considered the focal point of what is now a cast of characters which are all part of Mortern
Comics. Jason’s thematic stories focus upon saving people, promoting care and standing up to emotional
bullying. He likes to add stories from personal experience and bases some of his characters on friends
and family. Jason not only creates comic books but makes keychains and shirts, which he prints himself in
his studio using a heat press with silk screen designs of the hundreds of characters he has created. 

Jason spends quality time in his home artist studio putting together storylines, and developing and
creating new characters. He works with his mother, Gina, to proof, edit and approve the designs and
panels prior to sending them to a publisher to print into comic books. 

Jason draws additional inspiration from Opera singer Andrea Bocelli, and Iron Man. He volunteers at the
SPCA due to his real love of animals. When he is not in his art studio creating, Jason participates in
several sports which he has excelled in; most of them at the Special Olympics level. A few proud
accomplishments are his black belt in Taekwondo and meeting the Governor of California after a torch
run. 

Jason showcases his art at Comic Cons, Etsy, ACRC Microenterprise Fairs, Disability Resource Fairs,
and Sacramento’s annual ‘Chalk it up’ event. 

If you are interested in purchasing any comic books, drawings, shirts or keychains, please  connect with
Jason via his Etsy page - MorternComics - Etsy 
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FEATURED ARTIST JASON GUILLAME

https://www.etsy.com/shop/MorternComics?ref=shop_profile&listing_id=1207878745
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NEW VENDORIZATIONS APRIL 1 - JUNE 15, 2026
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