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The Quarterly Client, Service Provider, and Staff Update Newsletter

Learn more about this pet sitting microenterpise on page 14

EXECUTIVE DIRECTOR'S MESSAGE

Executive Director Lori Banales

There has been a lot of activity at ACRC over this past quarter, with a
particular focus on developing partnerships within our community and
increasing resources to meet the needs of those we serve. Expansion of
the Technology Pilot has been a true passion project for our regional
center. This project has elevated the impact technological support can
have on individuals living in the community, lessening their dependence
on in-person staff and increasing opportunities for greater self-reliance.
The individual testimonies of pilot participants have been described as
“life-changing”. This project is now expanding into the employment
sector, where Ray-Ban Meta glasses will be piloted to support
individuals in the workplace. We are expecting to learn similar outcomes
with this pilot. These projects demonstrate the commitment ACRC has to
developing innovative strategies to enhance independence. Along this
same line, ACRC is proud to partner with IHSS Connect. This website
promotes a safe and easy to navigate platform where individuals served
and/or their family members can go to search for IHSS caregivers, as
well as supporting job seekers who may be looking to provide this type
of care. The site has now expanded access to 11 languages.

Continued pg. 2
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ANNOUNCEMENT

ACRC is hosting our next quarterly virtual community meeting on May 6", 2026- 11am-12pm

Please note: ACRC quarterly community meeting is intended to share updates across the organization and to engage with our
community. This is not a space for client specific issues. Those discussions are welcomed at the Planning Team level or in a one-
on-one conversation. Thank you for understanding the need to preserve client confidentiality. For additional information visit
https://www.altaregional.org/calendar to get the link. No registration required.

EXECUTIVE DIRECTOR'S MESSAGE - CONT.

In March, ACRC hosted two public meetings to share purchase of service (POS) data from the previous
year and to receive input from our community to address funding variances across ethnicity, diagnosis,
age and language. The meetings were well attended and the conversations and information shared were
valuable for shaping future activities and training courses to address service access. | am grateful to all
those who attended and added to the conversation.

Lastly, an update on the budget process. Over the next two months, there are two budget hearings
scheduled related to the developmental services system: April 15" is the Assembly hearing and May 7"
is the Senate hearing. Changes to the governor’s proposed budget will be released in the May Revision
no later than May 14™. These revisions consider the latest economic forecasts. Changes to the proposed
budget are anticipated. As information is released, ACRC will share the details with our community. Your
voice is needed to share stories with our legislative representatives about the importance of regional
center entittement and specifically, how those services support individuals with developmental
disabilities. Stay tuned!

DID YOU KNOW?

The Department of Developmental Services
maintains an events calendar. Visit their calendar
Department of today to participate in upcoming stakeholder

Developmenta| opportunities.
Services https://www.dds.ca.gov/

dds-events/



https://us06web.zoom.us/j/84074891516#success
https://us06web.zoom.us/j/84074891516#success
https://us06web.zoom.us/j/84074891516#success
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ACRC COMMUNITY OUTREACH UPDATES
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PRIDE INDUSTRIES 60™ ANNIVERSARY CELEBRATION
PR1DE &
INDUSTRIES
60™ CANNIVERSARY

Check out PRIDE Industries video celebrating 60 years

PRIGE industries g
Nena Belobrdje \q '
Emplayee

This March, PRIDE Industries proudly celebrates a milestone worth cheering—60 years of creating
opportunity, advancing disability inclusion, and transforming lives through meaningful employment. Since
1966, PRIDE Industries has been committed to empowering people with disabilities to build purpose,
independence, and community through the dignity of work.

On March 4, 2026, employees, partners, and supporters gathered at PRIDE Industries headquarters in
Roseville to celebrate an extraordinary journey. From humble beginnings to six decades of lasting impact,
the event honored the people, partnerships, and shared commitment that have made their mission
possible. Reflecting on how far they have come, they celebrate not only 60 years of progress, but the
continued promise of inclusion, opportunity, and purpose for the future. GREAT JOB PRIDE INDUSTRIES!

HONORING STAFF WITH WORK ANNIVERSARIES

During our January 22,
2026 Board of Directors
meeting, we had an
opportunity to
acknowledge our ACRC
staff celebrating their
work anniversaries.
Congratulations to our
many long-time staff
who were honored.



https://vimeo.com/1170115918?share=copy&fl=sv&fe=ci

JANUARY 2025 EMPLOYEE OF THE MONTH HEIDI DILLEY

Heidi Dilley has shown exceptional service and leadership as a Client Services Manager. Heidi has
continuously demonstrated remarkable professionalism, dedication, and compassion while managing the
Grass Valley/Truckee offices during a period of transition and challenge.

Over the past five years, Heidi has navigated difficult circumstances, including multiple retirements in a
short period of time which led to an increase in uncovered caseloads, while also navigating an influx of a
notably high number of Self-Determination Program cases, all while exemplifying unwavering grace and
composure. Heidi's ability to remain calm, solution-focused, and supportive has had a profound positive
impact on both staff and the individuals and families we serve.

Heidi's leadership is defined by empathy, reliability, and resilience. She consistently models what it means to
lead with integrity and kindness. Despite the heavy demands placed on her, she maintains an organized,
thoughtful approach to her work and ensures that documentation and written communications meet the
highest standards. Her outstanding writing skills and attention to detail are invaluable assets to our team.

In addition to managing the Grass Valley office, Heidi travels weekly to the Truckee office to provide hands-
on support, guidance, and continuity of leadership. This additional responsibility, undertaken without
hesitation, further illustrates her commitment to the success and well-being of her team and the individuals
we support.

Heidi is also known for her consistent, heartfelt efforts to uplift others. She always finds the time—no matter
how busy her workload—to send a quick note of encouragement, offer appreciation, or check in with a
teammate. These gestures, though small on the surface, create a meaningful culture of trust, connection,
and morale.

For her professional excellence, unmatched dedication, and genuine kindness, Heidi is truly deserving of
this recognition. She exemplifies what it means to be a strong and compassionate leader, and her
contributions enrich our agency every single day.

FEBRUARY 2026 EMPLOYEE OF THE MONTH NORMA VIDAURRETA

Norma Vidaurreta is a Lead Community Services Specialist in the
Specialized Services and Supports Unit. In this role, she is an expert
resource in the Community Services Department and supports the entire
agency in processing Health and Safety Waivers. She has been available to
attend meetings to help explain the Health and Safety Waiver process to
vendors and has assisted at Title 17 monitoring reviews for the Specialized
Residential Facilities.




Norma addresses difficult and complex situations with professionalism and composure. She brings a calm
energy to any room she enters. Norma is patient and demonstrates active listening. She is ready and
available any time someone needs help.

Norma has been at ACRC for 20 years and holds so much history. Norma works with integrity and
purpose, keeping the client as top priority. She is a true asset to ACRC!

MARCH 2026 EMPLOYEE OF THE MONTH
SINDHU PHILIP

Sindhu Philip serves as the primary psychologist for Early Intervention, and in this role, she oversees the
weekly teaming schedule to determine Lanterman eligibility for children in this program. She consistently
participates and contributes to every scheduled teaming, thoroughly reviewing documents and reports and
collaborating closely with the entire clinical team to ensure the most accurate outcomes for each case.

Her depth of knowledge and expertise is evident in every discussion. She provides her clinical opinions
with clarity, confidence, and fairness. Sindhu is an exceptional team player. Despite the changes to the
teaming process, she remains open, adaptable, and actively engaged in finding more efficient ways to
support the team’s workflow. She readily embraced an additional day of teaming, which has greatly
improved our ability to bring clients through the process in a timely manner.

Sindhu approaches every interaction with patience and kindness, and she consistently takes the time
needed to ensure each client is assessed thoroughly, fairly, and accurately.

Sindhu has a direct and meaningful impact on how we carry out our mission and vision. Her knowledge

and expertise play a critical role in determining eligibility for Lanterman services. She is greatly admired by
her colleagues.
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ARCA GRASSROOTS DAY

In March, ACRC staff participated in the Association of Regional Center Agencies (ARCA) Grassroots
Day. Grassroots Day stakeholders from across the developmental disabilities system came together to
advocate for legislation that would directly impact clients of the regional center. The team advocated the
three policy priorities. 1. AB 2324 - Youth Caregivers Career Pathway Program. 2. AB 1670 - Oral Health
Services: Behavior Management. 3. Concurrent Resolution - 60™ Anniversary of GGRC and FDLRC.

GOGO GRANDPARENT - RIDESHARE BROKER

Did you know? ACRC is now a User Regional Center for Central Valley Regional Center vendor
gogograndparent.com to support rideshare scheduling for:

« Social Recreational Activities

« Employment Locations

. Weekday Evening Service Hours (Between 6pm — 6 am) GoGo Technologies Inc
« Weekend Service Hours (Saturday and/or Sunday Service Required) Vendor Number HC1731
« Volunteering Activities Currently supporting 97
« Internship Opportunities ACRC Clients

« Libraries

« Medical Appointments

« Trips that require will-call status for return trip

« Academic Activities: Sierra College, American River College, Consumnes College, Sacramento City
College, Sacramento State University, and Folsom Lake College

Uber

= GoGo i




DSP COLLABORATIVE EXPANDS TO SEVEN LA COUNTY RCS

On March 5, 2026 the seven regional centers in Los Angeles County held their first DSP Collaborative job
fair. There were hundreds of attendees that got to speak with 80 service providers that were looking to
hire candidates. We are so pleased to see this that this initiative that began with ACRC and Valley
Mountain Regional Center, has now moved to Los Angeles County. In 2027 we are looking forward to

statewide adoption of the DSP Collaborative. N
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DDS HOSTS SIR TRAINING AT ACRC

The Department of Developmental Services (DDS) has been traveling California providing in person training
on the changes to Special Incident Reporting (SIR). Many ACRC staff across departments attended the
training. You <can learn more about the changes to SIR reporting here:
https://www.dds.ca.gov/transparency/laws-regulations/emergency-and-proposed-regulations/special-
incident-reporting-sir/



https://www.dds.ca.gov/transparency/laws-regulations/emergency-and-proposed-regulations/special-incident-reporting-sir/
https://www.dds.ca.gov/transparency/laws-regulations/emergency-and-proposed-regulations/special-incident-reporting-sir/

ACRC HOSTING LISTENING SESSIONS -
LISTENING, LEARNING, AND GROWING
TOGETHER

We are proud to dedicate our time and attention to engaging directly with our community. This
past quarter, we focused on receiving valuable input through a series of Feedback and
Listening Sessions, ensuring that the voices of those we serve are heard and reflected in our
work.

We have hosted several meaningful sessions, most recently on February 25, ACRC held a follow
up listening session for African American, Black, Caribbean, Biracial and Multiracial families at
ACRC along with the State Council on Developmental Disabilities.

These sessions have proven to be an effective way to gather input and suggestions on a variety
of topics. By listening directly to our community, we gain insights that guide us in improving

services and strengthening partnerships.

More sessions are planned for the coming year. Together, we are shaping a stronger, more
responsive regional center—one conversation at a time.

To learn about upcoming opportunities to participate in listening sessions please visit:

https://www.altaregional.org/calendar



https://www.altaregional.org/calendar

EARLY START TRAINING

On Tuesday, February 24, ACRC hosted its first semiannual Early Start Training Day
—a full day dedicated to learning, collaboration, and a little bit of fun. More than 100
participants, including all Early Start service coordinators, clinical staff, and
community services staff, spent the day exploring the Early Intervention program—
from initial contact through IFSP development.

The trainers reviewed key timelines, mandates, and best practices for supporting our
youngest community members and their families. Attendees also benefited from
expert sessions led by our own Michelle Matsumoto, SLP, who provided in-depth
training on speech and language development services, Augmentative and
Alternative Communication (AAC), and feeding therapies. In addition, participants
received valuable guidance on partnering effectively with our Local Education
Agencies and a host of other areas.

The day was a tremendous success, with staff leaving feeling more confident,
connected, and equipped with an expanded toolkit to better serve toddlers, infants
and families in our community.

NOTICE: THE IMPORTANGE OF A SIGNED INDIVIDUAL PROGRAM PLAN

ACRC is required by law to have a signed Individual Program Plan (IPP)
before we can implement services and supports. The IPP is a
collaborative document that outlines the goals, services, and supports
identified by you and your planning team.

In accordance with Welfare and Institutions Code 4646(g), ACRC cannot
authorize or provide services until the IPP is signed. This step ensures
that you have full participation in the planning process and that services
are delivered according to your choices and needs. We encourage all
clients and families to review and sign their IPP promptly so that services
can begin without delay.

10



IHSS CONNECT EXPANDS
ACCESIBILITY WITH ACRC FUNDING

From IHSS Connect - California speaks hundreds of languages — and caregiving should never get lost
in translation.

That’s why IHSS Connect is about to become available in 11 languages — completely free for everyone.
By the end of this month, families and caregivers will be able to use the platform in: Arabic, Chinese
(Mandarin), English, Farsi, Hmong, Korean, Punjabi, Russian, Spanish, Tagalog, and Viethamese.

Caregiving is deeply personal, and understanding each other matters. Whether someone is searching for
support for a loved one or looking for meaningful caregiving work, being able to navigate the platform in
your own language makes everything easier.

Our goal has always been simple: make it easier for IHSS recipients and providers across California to
connect. Making the platform accessible in multiple languages is a big step toward that goal.

And the best part? It's completely free to use.
If you know someone who could benefit from finding a caregiver or becoming an IHSS provider, share

this with them. The right connection could change everything. This wouldn’'t be possible without the
partnership between us and Alta California Regional Center. We look forward to hard launching the new

site on April 12. https://www.ihssconnect.com/

WHO SHOULD YOU CALL WHEN YOU NEED ASSISTANCE?

Alta California Regional Center (ACRC) is dedicated to helping clients access the services and supports you
need. Here is who to contact when you need immediate support.

Step 1: Call your Service Coordinator (SC).

Step 2: Call your SC’s manager (Client Services Manager). Your SC's Manager's name and phone number is
listed at the bottom of your SC's email signature line.

Step 3: Call one of ACRC's Directors of Client Services: Jennifer Bloom @ (916) 978-6572 or Mechelle
Johnson @ (916) 978-6653

*Please note that our reception desk is ready to assist you in connecting with the person you need to reach.
Please call: (916) 978-6400.*

ACRC is committed to meeting your needs through excellent customer service. 11


https://www.ihssconnect.com/

GRANDCARE SYSTEMS
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GrandCare, a new vendor, provided an information session to ACRC staff where they provided an
overview of assistive technology and explained how their virtual support platform utilizes technology to
expand support opportunities for individuals served.

The GrandCare system is a virtual support platform which utilizes a stationary touch screen tablet
installed in the individual's served home and participation of one or more members of the individual's
circle of support who will receive and respond to notifications. Through person centered planning each
system is customized to meet the needs and goals of the individual served. Customizations can include:
Cognitive Assists: To Do reminders, Multi step instructional video reminders, Medication reminders, and
calendar reminders. The support team can be notified if a scheduled reminder is not completed.

Activity monitoring: wireless motion and door sensors. The support team can be notified of unusual
motion in the home.

Telehealth: reminder to take health readings: blood pressure, oxygen, temperature, glucose, weight and
automatically records it on the device. It can also put those readings into easy-to-read charts or graphs.

The support team can be notified if any readings are missed or out of range.

Socialization/Engagement: Family and friends can send messages, share photos, and make video calls.
The tablet can be loaded with games, trivia, jokes, and videos of interest to the individual served.

More detailed information and videos can be found at GrandCare Videos

Individuals who are interested in the GrandCare System should work with their Service Coordinator
through the IPP process. Then the Service Coordinator will make a referral to GrandCare who will
complete an assessment to determine how to best customize the virtual support system.

® grandCARE

SYSTEMS

12


https://www.grandcare.com/videos/

ACRC AND ODYSSEY LIFE CENTER LAUNCH RAY BAN META SUPPORTED EMPLOYMENT PILOT

After successfully overseeing the Department of Developmental Services Technology Pilot, ACRC is now
shifting from assistive technology to support independent living to assistive technology to support
employment. ACRC engaged with Odyssey Life Center for a short pilot to test the usage of Ray Ban Meta
glasses with Supported Employment. The pilot will support up to ten clients and determine how the glasses
can enhance on-the-job independence, task completion, safety, and communication. The pilot team is
informed by India, a self-advocate who is blind and uses her glasses to help navigate work and life.
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ACRC SELF-ADVOCATES JOIN CSS DIRECTOR, CPCIDD, AND LHA FOR
A PANEL AT HOUSING CALIFORNIA

The Lanterman Housing Alliance (LHA) and the California Policy Center
for Intellectual and Developmental Disabilities invited Self-Advocates
Lisa Cooley and Peter Mendoza to participate, along with ACRC’s
Director of Community Services and Supports John Decker, at the
annual Housing California Conference. Housing California is the largest
conference in the State dedicated to ending homelessness and
increasing affordable housing.

The title of their session was Intersectional Coalitions: Advancing
Disability Justice in California Housing Solutions. Lisa presented on
challenges in accessing affordable housing for individuals with
developmental disabilities. Peter’s section was about disability rights as
it relates to housing. Peter was ill on the day of the event, but Lisa and
John were able to present his materials. Darin Lounds, Executive
Director of the Housing Consortium of the East Bay, spoke about housing
development for individuals with developmental disabilities. John Decker
shared about the supportive services funded by the regional center, as
well as all of our local multifamily housing development with set aside
units for regional center clients and their families.  Pictured Teresa
Anderson CPCIDD and Darin Lounds LHA, Lisa Cooley, and John
Decker. Separately a picture of Peter from our presentation materials.




WHAT ARE MICROENTERPRISES?

Self-Employment (also called micro-enterprise), is people with developmental disabilities who start their
own businesses. More people with developmental disabilities are starting their own businesses. The
regional center and your advocates can help you get started.

First, you need a team of people [that supports your vision of employment]. Your team figures out what
resources and money you can use to start your business. Think about what you are good at and what
you like to do with your time. Set goals for your business. Then, write a business plan and make it
happen! Examples self-employed small business owners include: being a personal assistant or
consultant to someone else, entertaining people, designing jewelry or arts and crafts. You could do word
processing, yard maintenance, or gift-wrapping. You can offer paper shredding or pet-sitting. You can
own a vending machine business, a recycling business, or a card and stationary business.

Excerpted from https://rula.disabilityrightsca.org/rula-book/chapter-9-community-participation-work-day-
and-leisure-activities/could-i-be-self-employed-in-my-own-business/

LESLEE SUE COWLING - PET SITTING MICROENTERPRISE

Leslee Sue
Cowling Pet

Sitting @
Call

(916)755-2724

dogsitting88@
mail.com

Leslee Sue Cowling began her pet-sitting journey in 2018, inspired by her search for work that truly
brought her joy. It didn’t take long for her to realize that caring for animals wasn’t just a job—it was her
calling.

Her very first dog-sitting experience was with a sweet pup named Coco, and from that moment on, her
reputation began to grow through glowing recommendations. Leslee quickly became known for her gentle
nature, reliability, and the heartfelt attention she gives every animal in her care.

Leslee’s philosophy is simple and sincere: love each pet as if they were her own and make them feel
completely at home. She offers feeding, medication administration when needed, and personalized care to
ensure every pet feels safe, comfortable, and deeply cared for while their owners are away. (Please note
that pet owners are responsible for providing their pet’s food during the stay.)

If you are interested in hiring Leslee for your next vacation or pet-sitting need, feel free to contact her:
Phone: (916) 755-2724

Email: dogsitting88@mail.com

Website: https://www.rover.com/members/leslee-c-pet-sitting-god-and-you-would-love/?
service_type=overnight-boarding&frequency=onetime&pet_type=dog#services



mailto:dogsitting88@mail.com
https://www.rover.com/members/leslee-c-pet-sitting-god-and-you-would-love/?service_type=overnight-boarding&frequency=onetime&pet_type=dog#services
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NEWLY VENDORED PROGRAMS OCT 1 - DEC 31, 2025

Resource Name

Service Code

AIM HIGHER INC

Adult Day Program (531)

ROBBINS ACADEMY

Adult Day Program (531)

SQUARE PEG FOUNDATION CIT

Adult Day Program (531)

GET SOCIAL THERAPY, INC.

Associate Behavior Analyst (613)

MAXIM HEALTHCARE SERVICES

Associate Behavior Analyst (613)

ABA NEXUS

Behavior Analyst (612)

ASPIRE BEHAVIOR CONSULTIN

Behavior Analyst (612)

TOGETHER BEHAVIOR SOLUTIO

Behavior Analyst (612)

ASPIRE BEHAVIOR CONSULTIN

Behavior Management Assistant (615)

ASPIRE BEHAVIOR CONSULTIN

BEHAVIOR MGMT TECH (616)

MAXIM HEALTHCARE SERVICES

BEHAVIOR MGMT TECH (616)

MAXIM HEALTHCARE SERVICES

BEHAVIOR MGMT TECH (616)

CYNTHIA BAUTISTA, PSYD

Clinical Psychologist (785)

SPARK SPECTRUM

Clinical Psychologist (785)

CENTRAL VALLEY TRAINING

Coordinated Career Pathways (956)

INALLIANCE CCP

Coordinated Career Pathways (956)

CHAYIM HEALTHCARE LLC

CORD FAMILY SUP (76)

CIVITAS LLC

CORD FAMILY SUP (76)

IN HIS NAME DOCUMENT SERV

CORD FAMILY SUP (76)

WORTHY HUMANS INC

CORD FAMILY SUP (76)

ARABESQUE MUSIC LLC

Creative Art Program (94)

MR. KEVINS GUITAR & PIANO

Creative Art Program (94)

ACTIVE LIFE MEDICAL PRODU

Durable Medical Equipment Dealer (725)

15



NEWLY VENDORED PROGRAMS OCT 1 - DEC 31, 2025

ALL ABOARD SPEECH THERAPY

Early Start Specialized Therapeutic Services (116)

ANGELA ROBINSON

Early Start Specialized Therapeutic Services (116)

BEAMING HEALTHCARE GROUP

Early Start Specialized Therapeutic Services (116)

LITERACY AND SPEECH THERA

Early Start Specialized Therapeutic Services (116)

MARNIE ADAMSON, OTR/L

Early Start Specialized Therapeutic Services (116)

NEURAL PATHWAYS SPEECH TH

Early Start Specialized Therapeutic Services (116)

PARTNERS IN PLAY SPEECH T

Early Start Specialized Therapeutic Services (116)

PHAMILY SLP

Early Start Specialized Therapeutic Services (116)

LIFT & TRANSFER SPECIALIS

Environmental Accessibility (104)

ENRICHING LIVES AMP INC

Family Home Agency (904)

PADUA ASSISTED LIVING 2

Geriatric Facility (96)

ADULT ENRICHMENT SUPPORT

Independent Living Program (520)

INDEPENDENCE BRIDGE

Independent Living Program (520)

STEPPING EVOLUTION INC

Infant Development Program (805)

D & V ENHANCEMENT

Medical Day Program (533)

Al SENIOR CARE

Out-of-Home Respite Services (868)

BMJ GARCIA CARE HOME 4

Out-of-Home Respite Services (868)

16



NEWLY VENDORED PROGRAMS OCT 1 - DEC 31, 2025

KINDRED RESIDENTIAL CARE

Out-of-Home Respite Services (868)

WHOLE FAMILY CARE HOME

Out-of-Home Respite Services (868)

ABOVE AND BEYOND HOME CAR

Personal Assistance (62)

COMFORT CARE AGENCY INC.

Personal Assistance (62)

MAXIM HEALTH CARE SERVICE

Personal Assistance (62)

MERRIE'S PLACE HOMEMAKERS

Personal Assistance (62)

PERSONAL ASSISTANTS FOR L

Personal Assistance (62)

RYAN MALLORY

Personal Assistance (62)

OPTIMAL PHARMACY

Pharmaceutical Services (765)

ALL CARE THERAPIES

Professional Copying/Reporting/Technical Services
(100)

SUZANNA GEE LICENSED MARR

Professional Copying/Reporting/Technical Services
(100)

HOPEFUL HAVEN CARE HOME

Residential Facility-Adults- Owner Operated (905)

ANA'S HOME

Residential Facility-Adults-Staff Operated (915)

CARING HAVEN INC

Residential Facility-Adults-Staff Operated (915)

CARLITO'S CARE HOME

Residential Facility-Adults-Staff Operated (915)

JOHNSON CARE HOME LLC

Residential Facility-Adults-Staff Operated (915)

MADRIAGA CAREHOME

Residential Facility-Adults-Staff Operated (915)

MAPLEWOOD MANOR

Residential Facility-Adults-Staff Operated (915)

17



NEWLY VENDORED PROGRAMS OCT 1 - DEC 31, 2025

NEMA CARE HOME LLC

Residential Facility-Adults-Staff Operated (915)

ADJOIN

SD SUPPORT SERVICES (99)

LINKING PATHWAYS

SD SUPPORT SERVICES (99)

SURICO, ZERO (SDP)

SD SUPPORT SERVICES (99)

SWATHI ALLAMESETTI

SD SUPPORT SERVICES (99)

UCP SADDLE PALS

Specialized Recreational Therapy (106)

CITY OF TREES ASSESSMENT

Specialized Therapeutic Services (age 21+) (117)

MAXIM HEALTHCARE SERVICES

Specialized Therapeutic Services (age 21+) (117)

SIERRA ASSESSMENT CENTER

Specialized Therapeutic Services (age 21+) (117)

SUN SURGICAL DENTAL GROUP

Specialized Therapeutic Services (age 21+) (117)

THE BLOOMING MIND, LLC

Specialized Therapeutic Services (age 21+) (117)

PRIME FITNESS PLUS LLC

Sports Club (8)

CALIFORNIA NORTHSTATE

Start-Up Funding for CPP/PDF (999)

SAGE RESIDENCES LLC

Start-Up Funding for CPP/PDF (999)

CREATING A LEGACY INC

Supported Living Services (896)

RESTORATION HOPE LLC

Supported Living Services (896)

LANGUAGE WORLD SERVICES,

Translator (643)

AKD TRANSPORTATION LLC

Transportation Assistant (882)

JAHMIR LLC

Transportation Assistant (882)

RELIABLE MED-TRANS LLC

Transportation Assistant (882)

SEC TRANSPORTATION-NORTH

Transportation-Public Transit/Rental Car/Taxi (895)
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